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IGINEERS' ASSOCIATION 


This booklet replaces the one published in 1983 and the information 
contained herein has been updated to include changes made to conditions 
of employment over the last twelve months. 


The information has been extracted from Corporation instructions and "ye 
determinations and every effort has been made to provide an accurate 

transferral of information. The information has been restricted to 

locomotive running conditions and is not meant-to cover all sections of the 
Corporation. eae. 
t 

A new section on Resigning ‘and Retiring Leave has been included as well 
as recording the agreements reached between the Association and the 
Corporation during 1983 and members.are urged to retain their copies 

so that they remain conversant with their conditions of employment. 


R.E.WILLIAMS 
GENERAL SECRETARY 


Meal Allowances 


Night Rates 
Night and Hut Aercee 
Observed Holidays 
Payment for Time Worked on Baburday 
Performance Bonus 

Platform Check Enginedriver - Wellington 
Resigning Leave 


Retiring Leave 


Sick Leave 
Special Leave with or without Pay _ 
Suburban Running Allowance 
Sunday Duty : 

Train Crews Booked-off for Rest at Fe 
Transfer Allowances 
Transport to and from Work 
Travelling Time 
_Wage Rates 

Work in Rain Allowance 
1982 Agreements pages 53 & 


1983 Agreements pages 55 & 


SECTION 2 


ADVANCED-CAPACITY DUTY - GENERAL DIVISION 


Definition 
(1) For the purpose of this section - 
(a) The number of days to be credited to an employee for 


work performed on any occasion in an advanced capacity shall, for 
purposes of pay increments, be the time in hours during which he is 
paid advanced-capacity allowance divided by eight, and the result 
shall be computed to the nearest quarter day: 


(b) Time worked in advanced capacity on Sundays and 
after completion of 40 hours worked in advanced capacity in any week 
shall not be reckoned for the purposes of subclause (a) of this clause. 


Rate of Advanced-capacity Allowance 


(2) Every employee who is required to act in an advanced 

capacity in the General Division for a continuous period of 30 minutes 
or more shall be paid advanced-capacity allowance computed in 
accordance with clause (3) of this section for the time he acts in the 
advanced capacity. In addition for the time during which he acts in 

an advanced capacity, he shall be paid any allowance specified to which 
he would be entitled if he were classified in such advanced capacity. 


(3)(a) Advanced-capacity allowance for the periods making up the 

first 261 complete days worked in an advanced capacity shall be paid at 

a rate representing the difference between the employee's classified 

rate and the minimum rate of pay prescribed for such advanced 

capacity. During the next and any subsequent period of 261 days worked 
in the same advanced capacity the allowance shall be increased by the 
appropriate pay increment, if any, prescribed for such advanced 
capacity. 


(b) For the purposes of subclause (a) hereof each complete 261 
days worked in advanced capacity shall be treated as one year's service 
in the advanced capacity. 


(4) Every employee while acting in an advanced capacity in the 
General Division shall be deemed to be employed at the higher rate of 
pay for the purposes of computing payment for overtime, sixth shifts, 
Sundays, holidays, and travelling time, and for payment of night rates, 
night allowances, and for such other purposes as the General Manager 
may determine. 


Advanced-capacity Duty Counted on Promotion 


(5) Time worked by an employee in advanced capacity in the General 


Division shall be included when fixing his rate of pay upon subsequent 
promotion to the advanced capacity and for this purpose each period of 
261 days worked in the advanced capacity shall be reckoned as one year's 
service in the advanced capacity. 


Payment of Advanced Capacity Allowance for Holidays 


(6) Every employee who is booked off duty on pay on any holiday: 


(i) Which is not granted on conjunction with his 
annual leave, and 


(ii) On which he would, had he not been booked 
off duty, have acted in advanced capacity - 
shall be paid the advanced capacity allowance 
for such day at the rate to which he would 
have been entitled had he been booked on 
duty 


Co) Any locomotive trainee and acting locomotive assistant, or 
locomotive assistant and acting enginedriver, who acts in an advanced 
capacity at the beginning of a shift and subsequently reverts to his 
classified capacity during the same shift, but again acts in an advanced 
capacity before completing the shift, shall be paid advanced capacity 
allowance for the whole shift if a total of four hours or more is worked 
in the advanced capacity: Provided that if less than four hours are 
worked on the shift in advanced capacity, payment shall be made in 
accordance with previous paragraphs. 


SECTION 3 
ADVANCED CAPACITY DUTY - SALARIED DIVISION 


(1) An employee who is required to act temporarily in any position 
specified in this clause and who assumes the full responsibilities and 
performs the full duties appertaining to such position for a continuous 
period of two hours or more shall, while so acting be paid advanced 
capacity as follows:- 


Class of Employee Position or Capacity in Rate of Payment 
Salaried Division in as for 


which Employee Acts 


Class 21 - Operating Assistant Locomotive ) 
Supervisor ) Grade 1l 
Road Foreman ) 


Assistant Locomotive 
Roster Controller Grade 07 


Provided that in no case shall an employee, while acting in any position 
specified in this clause, be paid at a rate which is less than $50 more 
than the annual equivalent of the employee's classified rate. The annual 
equivalent of an employee's classified rate of pay shall be calculated as 
two thousand and eighty~eight times the hourly rate. 


(2) The provisions of advanced capacity entitlement hereof shall 
apply where a General Division employee acts in a Salaried Division 
position and performs the full ordinary working time in that position 
over a period of not less than seven consecutive days. 


(3) In any special cases the General Manager may, at his discretion , 
authorise the payment to an employee at a higher rate than that payable 
under clause (1) or (2). In any case where an employee acts in a 
position or capacity in the Salaried Division not specified in clause (1) 
the employee shall be paid at such fair and reasonable rate as may be 
determined by the General Manager. 


(4) For the purposes of computation the hourly rate of pay for an 
employee in the General Division while acting in a position in the 
Salaried Division shall be as prescribed. 


Salaried Division Conditions of Employment 


Overtime: 


(5) For the purpose of computing weekly overtime when advanced 
capacity has been performed in accordance with this section, the 
conditions applicable to the work being performed shall be as if the 
employee has performed work in that division for the whole week. 


General 


(6) Every employee in the General Division shall, while acting in a 
position in the Salaried Division be deemed to be an employee in the 
Salaried Division for such other purposes as the General Manager may 
determine. e 


(7) Every employee in the General Division who is required to leave 
normal headquarters for the purpose of undertaking duty in the 
Salaried Division away from such headquarters shall be deemed to be 
acting in the advanced capacity for the time spent in travelling from and 
to the employee's headquarters. 


(8) Every employee in the General Division who acts in the Salaried 
Division for a period or periods aggregating 12 months (counting only 
continuous periods of advanced capacity duty of two months or more) 
may, in respect of any period the employee may thereafter act in the same 
grade in the Salaried Division, be paid at an increased rate as may in 
each case be determined by the General Manager. 


(9)(a) Where an employee in the General Division is promoted to a 
position in the Salaried Division and prior to such promotion has acted 
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in a position or positions of not less than the same grade or grades as 
that to which the employee is promoted, the following periods of such 
advanced capacity duty shall be taken into account for increment 


purposes: 
(i) Any continuous period immediately prior to 
promotion; and 
(ii) Any other continuous period of not less 
than two months. 
SECTION 4 
ACCUMULATED ANNUAL LEAVE 
(1) 


first of such leave years becomes due. 


If any employee desires that his annual leave in respect of more 
than one leave year should accumulate, such accumulation may. at the 
discretion of the General Manager, be permitted in respect of two years! 
leave only, subject to the employee giving notice of such desire to his 
controlling officer at least six months before the annual leave for the 


In special circumstances the 


General Manager may reduce the period of notice. 


SECTION 5 


(1) 


ALTERATIONS TO AND CANCELLATIONS 
OF ROSTERED SHIFTS 


Where the rostered shifts of an employee are altered, cancelled, 
or increased the following conditions shall apply: 


Particulars of Alteration to 
or Cancellation of shifts 


(a) 


(b) 


Employee rostered to commence duty 


on any shift but rostered shift 
cancelled prior to his reporting ~ 
for duty and the employee is not 
required for any duty within a 
period of 10 hours from the 
commencing time of the 

cancelled shift. 


(i) Employee's rostered shift 
altered so that the employee is 
required to commence duty two 
hours or more earlier than the 
original commencing time for the 
shift. 


(ii) Employee's rostered shift 
altered so that the employee is 


Penalty 


Two hours! standing- 
time pay if less than six 
hours' notice of the 
cancellation is given. 


Two hours! standing- 
time pay if less than 
four hours’ notice prior 
to the commencing time 
of the altered shift is 
given. 


Two hours’ standing- 
time pay if less than 


Ne Cora 


Particulars of Alterations to Penalty 
or Cancellations of shifts (cont'd) 


required to commence duty four hours' notice 
four hours or more later prior to the commenc- 
than the original commenc- ing time of the 

ing time for the shift original shift is given. 


(i) Four hours! Pay 
at ordinary rate if not 
allotted any work. 

(c) Employees rostered to commence 
duty, and on reporting for duty 
at the appointed time is advised 
that his rostered shift is 


(ii) Minimum paymentas 
for six hours at 
ordinary rate if allotted 
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cancelled. any work, or payment. 
for the original rostered 
shift, whichever payment 
is the lesser. 
(iii) Provided that time 
not actually worked shall 
not be taken into accountfor 
computing overtime. 

(d) Enginedriver, locomotive (i) Four hours' standing- 
assistant and employee acting as time pay provided the shift 
enginedriver, locomotive is not paid for in 
assistant, required to work on a accordance with section 33 
shift on a day on which he would or section 17. 


normally be booked off duty. 
(ii) Two hours! standing- 
time if less than six hours! 
notice prior to the commenc- 


ing time of the shift is given 


if the resultant shift is paid 
for in accordance with sect- 
ion 33 or section 17. 


2. For the purpose of this clause notice shall be deemed to have been 
given to an employee at the time oral or written advice is conveyed to the 
employee, or to a competent person at his place of residence. 


3. Except as provided by subparagraph (ii) of clause (1) (c) of this 
section shall not apply to any employee who, after reporting for duty at 
the scheduled commencing time, commences duty at that time but finishes 
duty either earlier or later than the scheduled finishing time. 


4. This clause shall not apply to any alteration to or cancellation of an 


employee's rostered shift which is arranged at the request of the 
employee. 


re) 


Rate of Payment for Standing-Time 


5(a) An employee shall be paid for standing-time at his classified 
rate of pay except when he is, or would have been, entitled to 
payment at an advanced-capacity rate for the altered, cancelled, or 
additional shift, in which case he shall be paid for standing-time at 
the classified rate prescribed for the advanced capacity. 


(b) Time paid for as standing-time shall not be reckoned in the 
computation of overtime. 


SECTION 6 


ANNUAL EXTRA PAYMENT BASED 
ON AVERAGE EARNINGS 


l(a) The provisions of this section shall apply to an employee who 
is entitled to annual leave and is not paid holiday leave pay. 

(b) In respect of the annual leave falling due to him on 1 December 
an employee who qualifies may be granted, during the same month, an 
annual extra payment as defined in subclause (c). 


(c) Definitions- 


(i) "Ordinary weekly pay"shall mean payment for 40 
hours at classified wage rate. Z 


(ii) "Calculation year" shall mean the payroll year ended 
30 September or such other date as may be specified by the 
General Manager. 


(iii) "Taxable earnings" shall mean an employee's total 
earnings by way of wages or salary and taxable 

allowances for the calculation year, but shall exclude 
earnings in respect of any complete week in a single 
absence on account of sick leaye or accident compensation, 
and any Jump sum paid in lieu of retiring leave or in respect 
of previous annual extra payments. 


(iv) "Average taxable earnings" shall mean an employee's 
taxable earnings divided by the number of calendar weeks 
in the calculation year provided that this number shall be 
reduced by one for each complete week of earnings excluded 
from taxable earnings in accordance with subparagraph (iii). 


(v) "Annual extra payment" shall mean the amount 

arrived at by the following calculations: The number of 

weeks of annual leave due to an employee in respect of the 3 
leave year in which the greater part of the calculation 

year falls is multiplied by the amount by which his average 
taxable earnings exceed his ordinary weekly pay; the resultis 


his annual extra payment. 


(d) Where an employee qualifying under subclause (a) is 

engaged during a calculation year and his services have been 
continuous to the completion of the calculation year he may be granted 
a pro rata annual extra payment calculated by the following method: - 
The number of days of pro rata leave due to the employee in respect 
of the leave year in which the greater part of the calculation year falls 
is divided by five and the result is multiplied by the amount by which 
his average taxable earnings exceeds his ordinary weekly pay; the 
result is his pro rata annual extra payment. 


(e) Where an employee qualifying under subclause (a) leaves the 
service of the Corporation before the completion of the calculation year 
he may be granted a pro rata annual extra payment calculated as in 
subclause (d), provided that the payment may be made on or before 
his last day in the service further provided that where his total service 
in the Corporation is less than three weeks, no pro rata annual extra 
payment shall be payable. 


SECTION 7 
ANNUAL LEAVE 


(1) For the purpose of this clause "leave year" means the period 
of 12 months extending from 1 December to 30 November, both days 
inclusive. 


(2) For the purpose of this clause "period of service" shall mean 
the period of continuous service subsequent to the date of the 
employee's last engagement in the Corporation, but may, at the 
discretion of the General Manager, include the whole or any portion of 
service with either: ‘ 


(i) The Railways Corporation; or 


(ii) Any Department of State within New Zealand; 
or 


(iii) Any railway outside New Zealand; or 
(iv) Any Government service outside 
New Zealand - prior to the date of the 
employee's last engagement as an employee 
of the Corporation. 
(3) Employees to whom this clause shall at such times as are 


convenient to the Corporation, be granted annual leave of absence on 
pay (in this booklet referred to as annual leave) as follows: 
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Period of Service Period of Annual Leave Which 
May be Granted in Respect of 
Each Leave Year 


Up to 7 years 15 days 
Over 7 years but less 20 days provided that an 
than 8 years employee who leaves the 


Corporation before complet- 
ing 8 years service shall 
instead be granted 15 days 
and the employee's salary or 
wages otherwise payable on 
leaving the Corporation shall 
be adjusted accordingly. 


8 years or more 20 days 


(4) The following days falling within the period of an employee's 
annual leave shall not be booked as annual leave: 


(i) Sundays; and 


(ii) Saturdays, unless the employee is normally booked 
on duty on a Saturday and off duty on some other 
weekday (or weekdays) in which case such other 
week day (or the last of such other weekdays) 
shall not be booked as annual leave. 


(5) Annual leave shall not be granted so as to commence on any day 
on which an employee would, in any case, have been booked off duty. 


(6) In addition to the appropriate period of annual leave specified 
there shall be granted - 


(i) Any days added to such leave in lieu of holidays; 
and 


(ii) Any holidays which may fall within the period 
of annual leave granted. 


(7) If any employee (other than an employee who is absent from duty 
as a result of sickness or accidental injury) is absent on leave without 
pay (counting not more than five days in any week) for more than 17 
days, whether in one or more periods in any leave year, the period of 
annual leave which may be granted in respect of that leave year shall 

be reduced by one day for every 17 days of all such absences other 

than half days absences. 


Provided that in any case in which he deems fit the General Manager may 
authorise restoration of the whole or any portion of the leave so deducted. 


Provided also that in any case where an absence has been continuous 
for 12 months or more the General Manager may make such deduction 
in excess of one day for every 17 days as he deems equitable. 


(8) Extra Leave for Shift Workers: Additional annual leave of 
up to five days is provided for shift workers in accordance with the 
following scale. 


Number of Qualifying Number of Additional 
Shifts Days Leave 
121 or more 5 
96 to 120 4 
(1 to 95 3 
46 to 70 2 
21 to 45 1 
(9) Payment for Annual Leave 


For the purpose of payment, each day of annual leave shall be deemed 
to consist of eight hours. 


SECTION 8 
ASCERTAINING NEXT DAY'S DUTY 
(1) Before leaving the depot at the completion of a shift Enginedrivers 


and Locomotive Assistants must ascertain particulars of the duties on which 
they are booked for their next shift. 


SECTION 9 
BOOKING-ON AND BOOKING-OFF ALLOWANCES 
(1) Book-on and Book-off A standard time of 25 minutes book-on 


and 15 minutes book-off is applied to all depots for all classes of services 
and locomotives. 


(2) There are a number of exceptions to the standard time which 
have been negotiated to suit local circumstances and these exceptions 
have already been included in rosters. 


(3) The above times include picking up or returning train radios, 
walking to and from the locomotive after booking-on or "dropping" the 
locomotive, and taking the locomotive to or from the pilot post. 


SECTION 10 
COMPUTATION OF PAY 
(1) In computing the periods of time in each week for the purpose 


of payment at the respective rates prescribed in the foregoing clause, 


fractions of an hour shall be reckoned to the nearest multiple of six 
minutes: Provided that where the fraction is midway between any 
two multiples of six minutes it shall be reckoned to the higher of 
such multiples. 


(2) For full-time employees paid by the week the hourly, rate of 
pay shall be deemed to be one-fortieth of the weekly wage. 


(3) In computing any payment, fractions of a cent less than one 
halfcent in the final result shall be omitted, and fractions of a cent 
if one halfcent or more in the final result shall be deemed to be one 


cent. 
SECTION 11 


CORRESPONDENCE ALLOWANCE 


Mi Enginedrivers and acting enginedrivers Time allowance tor 


correspondence 10 minutes per shift plus 5 minutes for each Loco. 1 
prepared in excess of two. 


SECTION 12 
DEFINITION OF RATES OF PAY 


Te (a) "Classified rate" means the rate of wages prescribed 
for the class, designation, grade and subgrade in which an 
employee is classified. 


(b) "Ordinary rate" means the classified rate of wages of 
an employee plus any allowance granted for work performed 
in an advanced capacity. 


(c) "Rate and a quarter" means ordinary rate plus one- 
quarter of that rate. 


(d) "Rate and a half" means ordinary rate plus one-half 
of that rate. 


(e) "Double rate" means twice the ordinary rate. 
SECTION 13 
Df ALLOWANCE 


(1) Enginedrivers when operating Df class locomotives on the main 
line for a period exceeding one hour in any shift $0.265 ( ) per 
hour. 


SECTION 14 
Dx ALLOWANCE 


(1) Enginedrivers when operating Dx class locomotives on the main 
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line for a period exceeding one hour in any shift $0. 399 ( ) per 
hour. 


SECTION 15 


EMERGENCY LEAVE 


(1) An employee who is entitled to receive ordinary privilege 
tickets may be granted emergency leave on pay under the provisions 
of Regulation 124 in the case of the death of any of the following 
relatives of the employee: 


Wife, husband, child or step-child, 
parent or step-parent, parent-in- 
law, brother or sister. 


(2) Emergency leave can be granted under these provisions as 
may be justified be cannot exceed three days. 


(3) In any special case where an employee is required to take full 
responsibility for making the funeral arrangements consideration will 
be given by the General Manager to authorising this leave but the 
circumstances of each case require to be represented to the General 
Manager. 


(4) Emergency leave up to a maximum of three days may be granted 
to an employee required to attend a critically ill relative where the 
relative subsequently dies from the illness, provided that each case is 
referred to the General Manager for a decision. 


(5) Emergency leave cannot be granted in respect of any day on 
which the employee is, in any case, entitled to be off duty, as for 
example: 


(a) Statutory holidays 
(b) Observed holidays 
(c) A rostered off duty day 
(d) A day on which a sixth shift 
may otherwise have been 
worked. 
(6) Where the death of a relative occurs whilst an employee is 


absent from duty on annual leave, part-annual leave or leave without 
pay, emergency leave is not granted unless the employee has been 
granted annual leave, part-annual leave or leave without pay because 
of the illness of the relative. 


(7) When the death of a relative occurs whilst the employee is 
absent from duty on long service leave an extension of long service 


gad: 


can be granted but the circumstances must be forwarded to the 
General Manager's office for confirmation. 


(8) Emergency leave’ on pay is not granted to an employee after 
the funeral to enable the employee to attend to matters connected 
with the deceased person's estate or the settlement of family affairs. 


SECTION 16 
FREE TRAVEL AND TRAVEL AT REDUCED 


RATES 
Definitions 
(1) (a) The last period of continuous service in the Public 


Service or in the Post Office of any person who has been 
transferred from the Public Service or the Post Office, as 
the case may be, to the Railways Corporation shall be 
deemed to be service in the Railways Corporation for the 
purposes of this clause. 


Restriction on Issue and Use of Free 


Passes, Free Tickets and Privilege Tickets 


(2) (a) The grant of free travel or travel at reduced rates to 
an employee in accordance with the provisions of this clause 
shall be subject to the satisfactory conduct of the employee. 


(b) The use of any free pass, privilege ticket or free 
ticket shall be subject to such conditions or restrictions as 
the General Manager may deem necessary. 


Free Passes and Free Tickets: 
Annual Leave 


(3) An all-lines free pass available for travel first-class over all 
Government railway lines open for traffic (hereinafter referred to as 


the all-lines pass) shall be issued in respect of each leave year to every 


employee- 
(i) Who qualifies for annual leave in accordance 
with section 7, 
(4) An all-lines pass shall be available for - 
(i) The period of annual leave due in respect 
of the leave year. 
(ii) The number of days in respect of holidays 


which may be added to such annual leave; and 


(iii) The periods during which the employee is off 
duty immediately preceding the commencement 


oee12 


. 


ticket order authorising him to purchase for his own use a privilege 
ticket available for travel by railway between any two stations 

specified in the order or for passenger journeys on the Cook Strait Rail 
Ferries. 


hi 
(17) (a) For the pur pose of this clause "the; qualifying service" 
means full-time service for a continuous myriod of three oy \ 
i 


months. ; y ( 
(b) The service of any such employee who has qualified ‘a iH 

for the issue of privilege ticket orders hall be regarded i} ( 
as continuous, notwithstanding absen¢eg: from duty on 

approved leave, or on account of :Ilnetg or accident not 


caused by intemperance, disorderly coyeuct, or any ais 
' other misconduct, ¢ 4 / : 
< 
SECTION 17 C . i 
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HOLIDAYS 3 I 
Definition f 
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(1) In this section "holiday" means any o ~thtivollowing deys - 1 


namely, New Year's Day, Anniversary Day, New aay Jand Day, Good 
Friday, Easter Monday, Anzac Day, Sovereign's Bi: thday, Labour 

Day, Christmas Day, Boxing Day ~ and includes a ‘other special public 
holiday which may as determined by the General M:irager, be observed 
as a holiday by employees in the Corporation but d¢es not include 
observed holidays. For the purpose of this sectionu.nniversary Day 
shall be deemed to be the day which, in the Mistrics in which the 
employee's headquarters are located, is obs’-yed as Anniversary Day 

or is locally observed in lieu thereof or whicl. may otherwise be 
determined by the General Manager. 


Application 


(2) The provisions of this clause shall not apply in respect of more 
than one Anniversary Day or day in lieu of Anniversary Day in any one 
leave year. 


* 
Holidays falling on a Ay 
Saturday or a Sunday fas ' 
me f 
(3) (a) When Christmas Day or New “Yert's Day fall on a Saturday 


or a Sunday, the provisions of this cjaiise .1sofar as they relate 
to Christmas Day or New Yeur's Das shall."434 anply to such 


Saturday or Sunday, but sHall app*y to the n “ succeeding 
Monday. bad Re 
c foo. &* 


. (b) When Boxing Day fails on a seca the provisions 
of this clause insofar as they relate to B tes Day shall not 
apply to such Saturday but shall apply ig the next succeeding 


Monday. 
c* y : 
\ 
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(c) When Boxing Day falls on a Sunday or a Monday, 
the provisions cf this clause insofar as they relate to 
Boxing Day shall not apply to such Sunday or Monday, 
but shall apply to the next succeeding Tuesday. 


(d) When New Zealand Day or Anzac Day falls on a 
Sunday, the provisions of this clause shall not apply to 
New Zealand Day or Anzac Day. 


Employees Booked Off 
Duty on a Holiday 


(4) 


(a) Except as otherwise provided in this clause, any 
employee who is booked off duty on a holiday which falls 
on any weekday shall be paid as for eight hours at his 
classified rate off jy in respect of such holiday. 

‘d 


ye 
(b) No employee who is booked off duty on New 
Zealand Day or Anzac Day when that day falls on 
Saturday shall receive any pay in respect of such 
holiday unless he has been booked off duty for a full 
weekday without' pay during the same week, in which case 
he shall be paid for such holiday in accordance with 
subclause (a), of this clause. 


(c) No employee who is booked off duty on a 

holiday which occurs on a weekday, other than a 
Saturday, and who would ordinarily have been booked 
off duty without pay on such day, shall receive any pay 
in respect of such holiday. 


(d) Every employee who is booked off duty on a 
holiday without pay in accordance with subclause (c) of 
this clause shall be entitled to have one day off duty on 
pay at some other time. 


(e) An employee who is booked off duty on pay ona 
holiday may elect to forego payment for such holiday, and 
in lieu thereof shall be entitled to have one day off duty 
on pay at some other time. 


Employees off Duty Through 
Illness or Accident on a Holiday 


(5) 


(a) Where a holiday (other than New Zealand Day or 
Anzac Day when that day falls on a Sunday) occurs within 
the first fconsecutive days‘of any period of sick leave 
granted to an employee, the employee shall be treated in 
all respects as ifyhe had been booked off duty by the 
Corporation on the holiday. Where the holiday falls more 
than 14 consequtive days after the commencement of any 
one period of sick leave, the provisions of section 30 


-16 


shall apply in respect of that holiday. 


(b) Subject to subclause (d) of this clause, an 
employee who is in receipt of compensation, under Workers! 
Compensation Act 1956, on a holiday shall be entitled to 
have one day off duty on pay at some other time. 


(c) Subject to subclause (d) of this clause, any 
employee to whom section 30 does not apply, who is off 
duty on a holiday through sickness or injury in respect 
of which no compensation under the Workers' 
Compensation Act 1956 is payable, shall be treated in all 
respects as if he had been booked off duty by the 
Corporation on the holiday. 


(d) The provisions of subclauses (b, and (c) of 

this clause shall not apply in respect of an employee who 
has been absent from duty owing to illness or injury for 

a continuous period of three months immediately preceding 
the holiday. 


Holidays Occurring During 
Periods of Leave Without 


Pay 
(6) In respect of each holiday which occurs on any weekday during 
the first 14 consecutive days of any period of leave without pay granted 


to an employee whose engagement is on a full-time basis, such employee 
shall be entitled, at his option, either - 


(a) to be paid his ordinary wage; or 


(b) to be granted a day off duty on 
pay at some other time. 


New Zealand Day or Anzac 


Day Falling on a Sataurday we 
(7) The provisions of clauses (5) and (6) of this section shall not apply 


to New Zealand Day or Anzac Day when that day falls on a Saturday except 
when such New Zealand Day or Anzac Day would otherwise have been the 
employee's fifth ordinary shift of the week. 


Employees Booked on 
Duty on Holidays 


(8) (a) An employee who is required to be and is on duty 
on any holiday which falls on any weekday shall be paid 
therefore as follows:- 


As for eight hours at ordinary rate. 
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(b) In addition to the payment prescribed in the foregoing 
subclause, the employee shall be paid at double rate for all 
time worked on any holiday which falls or is observed on any 
weekday. 


Shifts Commencing and : 
Finishing on a Holiday 


(9) (a) The following conditions shall apply in respect of 
any shift in which the times of the first booking-on and 
the last booking-off are both on the same holiday. 


(b) Where an employee is on duty for less than four 
hours on such a shift he shall be entitled to a minimum 
payment for the shift as for four hours at double rate 

in addition to the payment at ordinary rate prescribed 

in subclause (a) of clause 8 of this section. 


(c) The employee shall not be booked-off for more than 
one break during such a shift, but he may be booked-off 
for meals. . 


(d) Meal intervals shall not be paid for and no meal 
interval shall exceed one hour. . 


(e) Where the employee is booked-off duty for a 
break in such a shift at his home station the time worked 
may, at the discretion of the General Manager, be 
regarded either - 


(i) Asoneattendance, in which case any 
time (other than meal intervals) in excess 
of four hours in such break shall be paid 
for at double rate; or 


(ii) As two attendances, in which case 
each attendance shall be subject to a 
minimum payment of four hours at double 
rate, and the time during each attendance 
shall, except for meal intervals, be booked 
as continuous. 


(f) No standing-time payment shall be made in respect of any 
such break in a shift. 


Election to Forgo Payment 
for Holiday Worked in Order 
to Obtain a Day Off Duty on 


Pay Subsequently 


(10) (a) Any employee, on duty on any holiday, may elect to 
forgo the payment at ordinary rate prescribed in subclause 
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(a) of clause 8 of this section, and in lieu thereof shall 
be entitled to have one day (or part-day in the case of 
a part-time employee) off duty on pay at some other 
time. 


(b) The election provided for in subclause (a) of 
this clause shall be made within the time fixed in any 
Corporation instruction. 


(c) With respect to other employees thé provisions 
of this clause may at any time be applied by agreement 
between the appropriate service organisation in each 
case and the General Manager, and failing mutual 
agreement any party shall be entitled to apply to the 
Tribunal at any time for determination of the matter. 


Treatment of Holiday time 


for Overtime Purposes 


(11) When an employee who is entitled to payment of shift overtime in 


accordance with section 18 is on duty during a shift which commences 
on a holiday and finishes on the following day, the time worked during 
the portion of the shift which occurs on the holiday shall be taken into 
account for the purposes of determining the shift overtime payment 

(if any) for the portion of the shift which falls on the following day. 
Time in respect of holidays shall count for weekly overtime purposes 
only to the extent provided in clause (17) of section 18. 


General 


(12) Payments made at double rate in accordance with this clause shall 


not be reckoned for the purpose of computing the minimum weekly 
remuneration. 


SECTION 18 ° 
HOURS OF DUTY AND OVERTIME 
Definition 


(1) For the purpose of this section "shift" shall mean a rostered 
shift or a shift which is otherwise laid down in the specified hours of 
duty of an employee and shall include any extension of such shift ° 
either before or after the normal commencing or finishing times even 
though the extended period may be broken by a meal interval or other 
break authorised herein: Provided, however, that a shift may also 
consist of a period of duty for which it has not been possible to make 
provision in a roster, as, for example, when an enginedriver, or 
locomotive assistant is called on duty at short notice to work a special 
train. 
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Hours of Duty 


(2) The ordinary hours of duty per week shall be not more than 
five shifts of not more than eight hours per shift (Sunday excluded), 
or where in the opinion of the General Manager, it is not practicable 
to confine the hours per shift to a maximum of eight, the ordinary 
hours of duty shall not exceed forty hours per week to be worked in 
not more than five shifts (Sunday excluded). 


(3) Nothing in the foregoing clause shall preclude the General 
Manager from fixing the ordinary hours of duty per week for any 
employee at less than forty hours to be worked in not more than five 
shifts. 


Payment for Time Worked on Any 
Shift in Excess of Five Shifts Per 
Week 


(4) (a) Subject to the provisions of clause 19 of this 
section an employee who, having actually been on 
duty for five shifts in any week, is required to be on 
duty for another shift in the same week (hereinafter 
referred to as the sixth shift) shall be paid at rate 
and a half for the first three hours of the sixth shift 
and at double rate thereafter; except where such 
employee earlier becomes entitled to payment at double 
rate under the provisions of section 22 or section 25. 


(b) The minimum payment for a sixth shift shall be 
four hours at rate and a half. 


(c) Except as provided in clause 13 of this section 
where an employee is off duty on a holiday, the time 
reckoned for overtime purposes in accordance with 
clause 1] of this section shall not count as a shift. 


(d) Where an employee, after finishing a shift, is 
required to work a further complete shift which any 
other employee has been rostered to work and he 
actually takes up duty on such further shift after an 
interval of more than two hours has elapsed from the 
termination of his shift, the total time worked shall, 
for the purpose of determining the number of shifts 
worked in any week, be treated as two separate shifts. 


(e) If, in consequence of a shift being extended, it 
merges into the employee's next succeeding shift, the 
whole period of duty until the employee is booked off 
duty for rest shall , for the purpose of determining 
the number of shifts worked in any week, be treated 
as one shift. 
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(£) Time on duty on sixth shift shall include - . 


(i) Travelling time and standing time 
during such shift; and 


(ii) Any time allowance for correspondence: 


Provided that such non-working time shall in no case exceed 
the maximum times prescribed under this order for 
travelling time, or standing time, or for time allowed 

for correspondence, as the case may be. 


Overtime : General 


(5) 


In no case shall payment for overtime be made at a rate in excess 


of double rate. 


Shift Overtime : General 


(6) 


(7) 
shall be 


In computing shift overtime the following shall not be reckoned: 


(a) Time worked on Sunday, except as provided 
in clause (5) of section 33. 


(b) Time worked on holidays for which payment 
is made in accordance with section 17 except as 
provided in clause (11) of section 17. 


(c) Time worked during special call-out duty 
which is not treated as an extension of an ordinary 
shift. 


(d) Standing time, except as provided in clause 
(5) of section 5 for employees of the locomotive 
running staff. 


(e) Travelling time, subject to the provisions 
of clause (2) of section 3& 


(f) Any time allowance. 


Time worked by an employee in excess of eight hours per shift 
overtime and shall be paid for as follows: 


(a) Time worked in excess Rate and a half (except 
of eight hours but not as provided in clause 
exceeding 11 hours | (2) of section 22 or in 
per shift clause (2) of section 25.) 

(b) Time worked in excess double rate 


of 11 hours per shift 


ap 2. 


Weekly Overtime : General 


(8) 


Time in Excess of 40 Hours 


But Not Exceeding 54 Hours 


(9) 


In computing weekly overtime the following shall not be reckoned: 


(a) Time worked on Sunday. 


(b) Time worked on any of the holidays specified in section 
17 other than time reckoned for overtime purposes in 
accordance with clause (11) of this section. 


(c) Standing time, except as provided in clause (5) of 
section 5 for employees of the locomotive running staff. 


(d) Travelling time, subject to the provisions of 
clause (3) of section 36. 


(e) Time credited for the purpose of making up 
mininum payments per shift. 


(f£) Time paid for but not worked in accordance with 
clause (1) of section 5.' 


(a) Subject to the provisions of subclause (b) of this 
clause, where in any week the time worked by an 
employee and time reckgned for overtime purposes in 
accordance with clause (11) of this section exceed 40 
hours but do not exceed 54 hours, the time worked in 
excess of 40 hours shall be overtime and shall (subject 
to clause (2) of section 22 or clause (2) of section 25) 
be paid for at rate and a half. 


(b) In computing the total weekly hours for the 
purposes of this clause the following shall be omitted: 


(i) Time as specified-in clause (8) of 
this section: . 


(ii) Time on duty on a sixth shift: 


(iii) Shift overtime. 


Time in Excess of 48 


or 54 Hours per week 


(10) 


(a) Subject to the provisions of subclause (b) of this 
clause where in any week the time worked by an engine- 
driver, locomotive assistant, or locomotive trainee and 

time reckoned for overtime purposes in accordance with 
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clause (11) of this section exceed 48 hours, the time 
worked in excess of 48 hours shall be overtime and 
shall be paid for as follows: 


Time in excess of 48 Rate and a half, except 

shours where clause (2) of 
section 22 or clause (2) 
of section 25 applies. 


Time in excess of 54 Double rate. 
hours 


(b) In computing the total weekly hours for the 
purpose of this clause, any time specified in clauses 
(8) and (12) of this section shall be omitted. 


Time Reckoned for Weekly 
Overtime Purposes 


(11) 


(a) This clause shall apply to any employee who is 
entitled to holidays in terms of section 17 hereof. 


(b) Except as provided in subclause (c) hereof, an 
employee shall, for the purpose of computing the total 
weekly hours, be credited with eight hours in respect 
of any of the holidays specified in section 17 which 
occurs on any day from Monday to Friday inclusive of 
whether or not he is on duty on such day and 
irrespective of any election he may make regarding 
payment for such day. 


(c) The provisions of subclause (b) hereof shall not 
apply to an employee who - 


(i) Is booked off duty on a holiday if he 
would ordinarily have been rostered off 
duty without pay on such day; or 


(ii) Is absent without leave or is otherwise 
not entitled to payment for the holiday; or 


(iti) Is on duty on a holiday solely for the 
purpose of completing a shift commenced on 
the previous day and is then rostered off 
duty in terms of paragraph (i) of this 
subclause. . 


(d) Where an observed holiday as defined in ‘section 17 
occurs on any day from Monday to Friday inclusive, an 
employee who is booked off duty on such day when he 
would ordinarily have been on duty shall, for the purpose 
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(12) 


of computing the total weekly hours, be credited 
with eight hours. 


Subject to the provisions of clause (10) of this section, in 
respect of any day on which an employee is granted approved leave 
with or without pay, there may, for weekly overtime purposes, be 
added to the weekly total of hours worked by him the time which he 
would ordinarily have been rostered to work on such day subject 
to a maximum addition of 8 hours. 


count for sixth shift purposes. 


Payment for Time Worked in 


a Week in Which a Holiday Occurs 


(13) 


(a) This clause shall apply to an employee who 
would ordinarily have actually been on duty for 
six shifts between Monday and Saturday in a 
particular week, but solely because of being 
booked off duty on a holiday or holidays between 
Monday and Friday is actually on duty for only 
five shifts in that week, or for four shifts where 
two holidays have occurred in the week. 


(b) Where, prior to the ‘commencement of the 
Friday or Saturday duty the time worked, other 
than on the holiday or holidays, by‘an employee 
to whom this clause applies and the time credited 
for overtime purposes in accordance with the 
provisions of clause (11) hereof in respect of the 
holiday or holidays amounts to not less than 40 
hours, the holiday or holidays may be counted as 
shifts actually worked for the purpose of 
determining whether the time on duty on the 
Friday or Saturday shift shall be paid for as a 
sixth shift. 


SECTION 19 


(1) 


his last engagement is 12 months or more continuously shall be granted 
leave on pay for recreational purposes under the following conditions: 


LEAVE FOR RECREATIONAL PURPOSES 


The time so added shall not 


Any employee whose service in the Corporation since the date of 


(a) The leave on pay shall be one day or, at the 


option’ of the employee two halfdays in each leave 
year. 


(b) The leave shall be granted at such time or 
times as are convenient to the Corporation. 


(c) Recreational leave not taken at ‘the end of 
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a leave year shall be forfeited. 


(a) When an employee resigns, retires, or otherwise 
leaves the Corporation during a leave year recreational 
leave not taken at the date of the employee's last day 
shall not be paid for. 


(e)! Time booked as recreational leave shall be 
paid for at ordinary rate and shall be taken into 
account for weekly overtime purposes in the same 
manner, and to the same extent as time booked as 
annual leave. It shall not be taken into account for 
the purpose of determining the number of shifts 
worked in any week. 


(f) For the purpose of payment, the day of 
recreational leave shall be deemed to consist of 


eight hours, 
SECTION 2 


| LONG SERVICE LEAVE 


(1) An employee who has completed twenty years qualified service 
may be granted, once only, four weeks' long service leave at a time 
convenient to the Corporation and subject to the following conditions: 


Quali fyin g Service 


(2) "Qualifying service" for the purpose of granting long service 
leave shall mean continuous full-time service in the employment of the 
New Zealand Railways Corporation or other State department. Provided 
that: 


(a) where any break in service exceeds 3 months 

no period of service to that break shall count as previous 
service. . 

(b) any period of leave without pay except military 
leave in excess of 3 months shall not count as service 
towards the twenty year qualifying period, but it 

shall not constitute a break in service. 


(c) where an employee of the Corporation retires 
and is later employed by the Corporation, his service 
after the retirement date shall not count towards 
qualifying for long service leave. 

(d) long service leave will be forfeited by any 
employee who is dismissed the service for misconduct 
or disciplinary reasons. 
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Terms of Availability 


(3) An employee's long service leave is to be granted in one period 
only but shall not be granted where: 


(a) the employee has resigned, or 
(b) the employee has given notice of resigning 


(c) the employee qualifies after April 1 1970, and 
leave is not taken before the elapse of five years 
after the qualifying date. 


NOTE: Statutory or observed holidays occurring 
during the period of long service leave 
will be added to the long service leave and 
taken in conjunction with the long service 
leave i.e. holidays occurring during long 
service leave will not be added to annual 
leave taken at a later date. 


(4) An employee who qualifies for long service leave within two years 
of retirement may at the discretion of the Generali Manager, be granted 
his long service leave on retirement. In such cases long service leave 
can be taken in conjunction with annual and other accrued leave due 

to the employee at the time of retirement. 


(5) Payment for long service leave is computed at the employee's 
classified rate at the commencement of the leave which shall consist of 
twenty working days exclusive of any statutory or observed holidays 
straddled by or taken in conjunction with the long service leave. 


(6) If an employee while acting in advanced capacity is granted 
long service leave and resumes in the advanced capacity duty on his 
return from long service leave, such leave shall not be deemed to 
interrupt the continuity of the period of advanced capacity but 
advanced capacity allowance shall not be paid for such leave. 


(7) Scale increases and retrospective salary and wage adjustments 
which become due while an employee is on long service leave will be 
payable on the normal due date i.e. that portion of the long service 
leave occurring after the scale increases or retrospective wage adjust- 
ments will be paid at the higher rate. 


(8) Once an employee commences his long service leave no other 
leave (such as sick leave, etc.) will be granted or substituted in 
respect of any day originally granted as long service leave, neither 
will the first day of absence on long service leave be debited against 
recreational leave. 


(9) Long service leave is intended as a month's non-recurring 
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holiday for long service which should be taken by employees during 
the period eligible but without undue procrastination. Undue delay 
in applying for it could result in the leave being lost. Except as 
otherwise provided it is not to be taken in retiring. 


(10) An employee granted long service leave and each of his family 
as defined in Staff Regulations, will be entitled to an all-lines free 
pass and an order for free tickets for one return journey by the Cook 
Strait rail ferries. The dates of availability will be those of the period 
of long service leave and any statutory or observed holidays included 
with it. The passes and tickets cannot be taken or substituted at any 
other time whatsoever. Free passes issued to cover long service leave, 
may be dated to cover additional days similar to those applicable to 
annual leave passes. 


Employees Retiring 
Medically Unfit 


(11) An employee who retires as medically unfit after qualifying for 
long service leave but before taking it or forfeiting it under the rules 
laid down may be granted permission to take long service leave after 
ceasing duty. 


Deceased Employees 
y 


(12) Should an employee die after qualifying for long service leave 
but before taking or forfeiting the leave under the forgoing rules, the 
value of the long service leave may be included as a compassionate 
grant to the widow. 


SECTION 21 


MEAL ALLOWANCES 


(1) Any employee who is required to be on duty for a continuous 
period of not less than 9 hours, without being allowed time at the home 
station for the purpose of taking a meal during such period be paid a 
meal allowance of $4.96 ( J 


(2) If the period is extended to a continuous period of 13 hours, 
such employee shall be paid a further meal allowance of $4. 96( NE 


(3) Any employee whose shift is altered without notice or at short 
notice may be paid a meal allowance of $4.96 ( ) provided the 
employee's Controlling Officer is satisfied it would be reasonable for 


the employee to purchase a meal. 


(4) In no case shall a meal allowance be payable when meals 
are supplied by the Corporation. 


SECTION 22 
NIGHT RATES 


(1) The following employees shall be paid night rates at the rates 
of pay specified in each case for ordinary time worked (other than 
ordinary time worked on any of the holidays specified in section 17 or 
on Saturdays) between the hours specified in each case: 


Class of Employee Hours During Which Rate of Pay 
Night Rates are 
Payable 


Locomotive Running 8 p.m. to 6a.m. Rate and a quarter 
Staff 


(2) Overtime payable at rate and a half and time on any sixth shift 
payable at rate and a half shall, if worked abetween 10 p.m. and 6 a.m. 
be paid for at double rate. 


(3) Ordinary time worked between 8 p.m. and 6 a.m. shall attract 
a minimum payment equal to the difference between two hours at 
ordinary rate and two hours at rate and a quarter; Provided that for 
the purpose of determining whether the minimum payment has been 
complied with, time paid for at rate and a quarter and double rate 
worked between midnight and 6 a.m. and 8 p.m. and midnight shall be 
taken into account: Provided further that Saturday time between 
midnight and 6 a.m. attracting rate and a half shall also be taken into 
account for determining whether such minimum payment has been © 
complied with. 


SECTION 23 
NIGHT AND HUT ALLOWANCES 
Definition 
(1) For the purpose of this section - 
(a) "Unmarried employee" means and includes any employee 


who is not married or, if married, is not maintaining a home: 
Provided that if any question arises as to whether an employee 
is unmarried within the meaning of this definition, it shall be 
determined by the General Manager: 


(b) "Week" means any consecutive seven days: 


(c) "Train crews" shall be deemed to include enginedrivers, 
locomotive assistants, and guards (or employees acting as such) 
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when rostered for train running duties and any employee 
in the Traffic Branch who is rostered on duty for the 
purpose of assisting a guard in his train running duties: 


(d) "Night allowance" means the allowance which may 
be payable for each night sleeping accommodation and 
meals are not provided by the Corporation. 


(e) "Hut allowance" means the allowance which may be 
payable when a hut or other sleeping accommodation is ; 
provided by the Corporation and the provision of meals is 
the responsibility of the employee. 


(f) "Day" for the purpose of paying hut allowance means 
any full calendar day on which the employee occupies the 

hut or other sleeping accommodation, provided that it shall 
also mean part of a calendar day when an employee is required 
by the Gorporation to occupy a hut or other sleeping 
accommodation and to provide himself with one or more meals 
for part of a calendar day. 


Night and Hut Allowance : General 


(2) Except as provided in clause (6), (7), (11) and (14) of this 
‘section, every employee who is required to be absent for corporation 
purposes from his headquarters for a continuous period of 24 hours or 
more shall be entitled to claim hut allowance for the reimbursement of 
his personal expenses at the appropriate rate prescribed in subclause 
(3) (a) of this section, or night allowance in accordance with the 
provisions of subclause (b), (c) or (d) of clause (3) as the case may be. 


(3) (a) When huts or other sleeping accommodation are 
provided an employee may be paid an allowance of 
$11.00 ( ) per day. Provided that - 


(i) no allowance shall be paid after four 
weeks to an unmarried employee temporarily 
transferred for more than four weeks in one 
locality; 


(ii) no allowance shall be paid after ten 
weeks to an unmarried employee on any other 
duty in one locality; 


(iii) where a meal allowance is paid the daily 
hut allowance shall be reduced by $2. 42 
( ) for each meal allowance paid. 


(b) Every employee (except those specified in subclause 
(c) and (e) of this clause) in the General Division who is 
required to be absent for one or more nights from his 
headquarters and who is not provided with a hut or other 
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(4) 


sleeping accommodation when- 
(i) on relief duty; or 


(ii) on any other duty - shall, subject 

to the provisions of this section, and 
provided sleeping accommodation is obtained, 
be entitled to claim - 


(iii) night allowance when absent on the duties 
specified in paragraph (i) of this subclause at 
the rate of $40.75 ( ) per night or when 
absent on any other duty (paragraph (ii) of this 
subclause) at the rate of $43.19 ( ) per 
night; Provided that the rate of $43.19 ( ) 
per night shall be increased by the actual 
surcharge levied in respect of each occasion 
which the employee secures accommodation in an 
hotel for one night only. 


(c) Unmarried employees who are temporarily transferred 
to any one locality for a continuous period of more than four 
weeks (except for the purpose of strengthening staff to meet 
temporary variations in work and traffic in which case no 
night allowance shall be payable) and who are not provided 
with sleeping accommodation shall be entitled to claim night 
allowance at the rate of $16.68 ( ) per night during 

the first four weeks of such temporary transfer. 


(d) Where the amount of night allowance payable under 
the provisions of paragraph (iii) of subclause (b) of this 
clause is insufficient to meet actual and reasonable expenses 
incurred by an employee in respect of meals and accommodation 
during the whole of any one period of absence from head- 
quarters and also allow him $3.75 ( ) per night for 
incidental expenses, he may claim actual and reasonable 
expenses in respect of accommodation and meals plus an 
incidentals allowance of $3.75 ( ) anight. Claims 

in respect of actual and reasonable expenses are subject 

to production of receipts and certification by the employee 
that suitable accommodation within the scale night allowance 
less $3.75 ( ) per day was not available. 


Nothing shall preclude the General Manager or any officer duly 


authorised by him from authorising payment in any special case of night 
allowance at a lower or higher rate than that specified in clause (3) (b) 
of this section. 


(5) 


Any question which may arise as to the period for which night 


or hut allowance shall be paid to an employee or the rate at which such 
allowance shall be paid shall be determined in each case by the General 
Manager. 
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(6) No night or hut allowance shall be paid to an employee who is 
absent from his headquarters for a continuous period of less than 24 
hours in such circumstances that sleeping accommodation is not obtained 
or provided. In any such case the employee shall be entitled to payment 
of either meal allowance or actual and reasonable expenses as determined 
by the General Manager. 


(7) No night or hut allowance shall be paid to an employee who, in 
the opinion of the General Manager, has a reasonable opportunity of 
returning to his headquarters or the locality of his usual place of 
residence or home at night. 


(8) Every employee who is transferred to one locality but is 
retransferred to another locality before he has been at the first locality 
for a continuous period of 10 weeks shall be paid night or hut allowance 
for the period he remains in the first locality at the apprpriate rate 
specified in paragraph (ii) subclause (a) of clause (3) or paragraph 
(iii) subclause (b) of clause (3). 


(9) If an unmarried employee while in a certain locality and 

entitled to payment of night or hut allowance as prescribed ‘in 

paragraph (ii) of subclause (a) clause(3), or paragraph (iii) of subclause 
(b) clause (3), is temporarily transferred to that locality, he shall be 
advised of such temporary transfer and the time from which it operates, 
which time shall not be earlier than the time he receives notice of such 
temporary transfer. Thereafter he shall be paid night or hut allowance 
under paragraph (i) subclause (a) of clause (3), or subclause (c) of 
clause (3) whichever is applicable. / 


Absence for Employee's 
Own Purposes 


(10) An employee who is granted permission by his controlling officer 
to be absent from the locality where he is working for a short period 

not involving an absence overnight shall not, by reason of such approved 
absence, become disentitled to payment of any night or hut allowance to 
which he would otherwise be entitled. 


(11) An employee entitled to payment of night or hut allowance who 
is granted permission by his controlling officer to be absent from the 
locality where he is working for a period which involves absence 
overnight shall thereby become disentitled to payment of the appropriate 
allowance for the period of absence, but (except as provided in clause 
(12) of this section) for the purpose of determining the number of days, 
nights or weeks he has been stationed in the locality he shall be deemed 
not to have left that locality. 


(12) Periods during which work is closed down for Christmas, New 
Year, or Easter Holidays and periods of annual leave granted at other 
times shall not, for the purposes of paragraph (ii) subclause (a) of 
clause (3) hereof - 
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(a) Be included in determining the number of 
weeks an unmarried employee has been stationed 
in one locality; and 


(b) Be deemed to constitute a break in the 
continuity of an employee's stay in any one 
locality. 


Absences due to Sickness 
or Accident 


(13) Every employee who, while absent from his headquarters for 
Corporation purposes, becomes sick or meets with an accident shall 
be paid night or hut allowance for such period as the Geheral Manager 
may in each case determine. 


Special Provisions for Train 
Crews Booked Off for Rest 


at Foreign Stations 


(14) Train crews booked off for rest between shifts at foreign 
stations or away from their headquarters in such circumstances that it 
is desirable that sleeping accommodation should be, and is, obtained 
shall be granted an allowance for expenses as follows:- 


(a) Where sleeping accommodation is not provided 
by the Corporation - 


(i) An allowance of $1.80 ( ) per hour 
for the period of rest, or the sum of $43.19 

( ) whichever is the greater: Provided 
that the rate of $43.19 ( ) per night shall 
be increased by the actual surcharge levied in 
respect of each occasion on which the 
employee secures accommodation in an hotel 
for one night only; or 


(ti) Actual expenses reasonably incurred for 
board and lodgings plus $3.75 ( ) a night. 
Claims in excess of the amounts provided in 
paragraph (i) will be subject to production of 
receipts and certification by the employee that 
suitable accommodatim and meals within the 
scale night allowance, less $3.45 ( ) per 
night was not available. 


(b) Where huts or other sleeping accommodation are 
provided by the Corporation - 


(i) an allowance of $0,458 ( ) per 
hour for the period of rest; or the sum of 
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$11.00 ( ) whichever is the greater; 
or 


(ii) Actual expenses reasonably incurred 
for meals plus an incidentals allowance of 
$3.75 ( ) where the allowance provided 
in paragraph (i), less $3.75 ( ) is 
insufficient to cover the amount expended. 


(c) In computing fractions under subclause (a) or sub- 
clause (b) of this clause, half an hour or more shall count 
as one hour and less than half an hour shall not be 
counted. 


(d) A train crew whose period of rest at a foreign station - 
(i) Involves two nights; and 


(ii) Is of more than 24 hours' but less 
than 36 hours! duration - 


may, subject to the approval of the General Manager, be granted 
night allowance in accordance with subclause (c) of clause 

(3) of this section in lieu of the allowances prescribed in 
subclauses (a) and (b) of this clause. 


SECTION 24 


(1) 


(2) 


OBSERVED HOLIDAYS 
For the purposes of this clause "observed holiday" means: 


(a) 27 December, or the day immediately following 
the day on which Boxing Day is observed: Provided 
that when 27 December falls on a Saturday the 
observed holiday shall be 29 December. 


(b) 2 January, or the day immediately following 
the day on which New Year's Day is observed: 
Provided that when 2 January falls on a Saturday 
the observed holiday shall be 4 January. 


Subject to the succeeding clauses employees shall be granted a 


day off duty on pay on an observed holiday. 


(3) 


An employee who is required to be and is on duty on an observed 


holiday (other than for the purpose of completinga shift commenced on the 
previous day) shall, in lieu of the holiday, be entitled to have one day off 
duty on pay at some other time. 


(4) 


(a) Where an employee is booked off duty on an 
observed holiday and would ordinarily have been 
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rostered off duty without pay on such day, he 
shall not be paid for such holiday, but shall 

be entitled to have one day off duty on pay at 
some other time. 

(b) Where an observed holiday falls within 

the first 14 consecutive days of any period of sick 
leave granted in accordance with the provisions 
of section 30 the employee shall be treated in all 
respects as if he had been booked off duty by 

the Corporation on the holiday. Where the holiday 
falls more than 14 consecutive days after the 
commencement of any one period of sick leave the 
provisions of section 30 shall apply in respect of 
the observed holiday. 


(5) Where an observed holiday falls on any day, Monday to Friday 
inclusive, and an employee is booked off duty on such holiday, eight 
hours shall be counted in respect of such holiday for the purpose of 
determining when payment for weekly overtime commences. 


SECTION 25 
PAYMENT FOR TIME WORKED ON SATURDAY 
(1) Ordinary time worked on any Saturday (other than a Saturday 


which is also Anzac Day or New Zealand Day) shall be paid for at rate 
and a half for the first three hours and at double rate thereafter or after 
midday. 


(2) Overtime or sixth shift time payable at rate and a half shall, if 
worked after midday on Saturday, be paid for at double rate. 
SECTION 26 
PERFORMANCE BONUS .- 
(1) This section shall apply to - 
(a) Enginedrivers and locomotive assistants and 


employees acting as enginedrivers or locomotive 
assistants when engaged in the operation of diesel- 
electric,or diesel locomotives on trains; and 


(b) Enginedrivers and employees acting as engine- 
drivers when engaged in driving railcars. 


(2) (a) For the purpose of this section "basic running time" 
is the normal running time for fully laden trains 
according to locomotive class, as laid down by the 
Chief Mechanical Engineer. 
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(b) For the purposes of this section "actual running 
time" will be the time working traffic, excluding shunting 
or standing time en route, on a journey. A journey is 
defined as: 


(i) Outward journey - from the starting 


station at the beginning of an employee's 
shift to the home signal at the station at 
which the employee terminates the outward 
journey by changing over on to a return 
service or otherwise completes the outward 
journey: or 


(ii) Homeward journey - from the starting 
station at the beginning of an employee's 


return journey to the home signal at the 
finishing station at the latter end of the 
employee's shift; or 


(iti) In any special case from and to such 
stations as may be decided by the General 
Manager; or 


(iv) Single manned services - Wellington 


Suburban Area 


(a) the aggregate running time on 
outward journeys from an employee's 
starting station as defined by the 
General Manager; or 


(b) the aggregate running time on 
homeward journeys to an employee's 
finishing station as defined by the 
General Manager. 


(3) (a) In computing the bonus payment provided for in this 
section each journey shall stand on its own. 


(b) A journey of less than one hour shall not attract 
bonus payments. 


(4) Any employee to whom this section applies shall be paid a 


bonus payment when actual running time is compared with basic 
running time as shown on the following page. 
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(5) The extra time computed on the bonus basis shall be paid 
for at ordinary rate and shall not be taken into account in 
reckoning overtime. 


(6) When recording time worked in advanced capacity for increment 
purposes, no account shall be taken of the extra time computed on 
the bonus basis. 
SECTION 27 
PLATFORM CHECK ENGINEDRIVER - WELLINGTON 


(1) Enginedrivers when performing the full "platform check" duties 
as defined by the General Manager shall receive $1.77 ( ) per shift. 


SECTION 28 

RESIGNING LEAVE 
(1) Resigning leave may be granted on a five day week basis as 
follows: 


Ten years and under twenty years' service 20 days. 


Twenty years of service and over 30 minimum, 58 
days maximum. 


(2) As a matter of policy, resigning leave is not granted to 
employees with less than twenty years' service when they leave to 
take up other employment. Each case is, however, referred to the 
General Manager's office for consideration. 

SECTION 29 

RETIRING LEAVE 


(1) Members whose services are dispensed with through no fault 
of such member. 


Under 5 years 20 days 
5 years and under 10 years 40 days 
10 years and over 60 days 
(2) Member ‘retiring who on retirement - 
(a) Will become entitled to receive a retiring allowance 


from the Government Superannuation Fund: or, 
(b) Would be entitled to receive a retiring allowance 


had he been a contributor to the Government 
Superannuation Fund: or, 
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(c) Would be entitled to receive a retiring allowance 
had he not elected to receive a refund of his contributions 
to the Government Superannuation Fund. 


(3) Retiring leave to be granted employees with 20 years or more 
"active service": 


Service Retiring Leave Service Retiring Leave 
Years Months Days Years Months Days 
20 0 65 32 9 99 
25: 3 66 32 ll 100 
25 5 67 33 2 101 
25 8 68 33 5 102 
25 11 69 33 8 103 
26 @ 70 33 10 104 
26 4 ca 34 1 105 
26 i 72 34 4 106 
26 10 73 34 7 107 
27 1 74 34 9 108 
27 3 75 35 0 109 
27 6 76 35 3 110 
27 9 77 35 5 111 
27 11 78 35 8 112 
28 2 79 35 1] 113 
28 5 80 36 2 114 
28 8 81 36 4 115 
28 10 82 36 7 116 
29 1 83 36 10 117 
29 4 84 37 1 118 
29 i 85 37 3 119 
29 9 86 ae 6 120 
30 0 87 37 2 121 
30 S) 88 ir 11 122 
30 5 89 38 2 123 
30 8 90 38 5 124 
30 ll 91 38 8 125 
31 2 92 38 10 126 
31 4 93 39 i} 127 
31 7 94 39 4 128 
31 10 95 39 ih 129 
32 1 96 39 9 130 
32 3 97 40 and over 131 

32 6 98 


Statutory and observed holidays falling on any week day (Monday to 
Friday) during the period of retiring leave are to be counted as days of 
retiring leave. 
SECTION 30 
SENIOR ENGINEDRIVERS' ALLOWANCE 


The Senior Enginedriver at country depots as specified by the General 
Manager is paid a time allowance for supervision of the depot and 
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rendering of returns. The time allowance is specified by the General 
Manager and is not taken into account for the purposes of overtime. 


SECTION 31 
SHED ENGINEDRIVERS' ALLOWANCE 
(1) When employed as, and performing $0. 262 ( ) 
the full duties of, shed enginedriver per hour 
at Auckland, ‘Tauranga (other than (1st year) 


late shift), Taumarunui, Taihape 
(other than the night shift), New 


Plymouth, Wanganui, Napier, Picton $0. 378 ( ) 
Greymouth, Oamaru or Invercargill per hour 
(2nd year) 
(2) When employed as, and performing $0. 378 ( ) 
the full duties of shed enginedriver per hour 
at Westfield, Tauranga (late shift only). (1st year) 
Te Rapa, Taihape (night shift only), 
Palmerston North, Wellington, $0.477 ( ) 
Christchurch, Dunedin and per hour 
Invercargill (night shift only). (2nd year) 
SECTION 32 
SICK LEAVE 
(i For the purposes of this section the word "service" shall mean 


the period of continuous service subsequent to the date of the employee's 
last engagement in the Corporation, but may. at the discretion of the 
General Manager, include either - 


(i) Service in the Public Service or in 
the Post Office of any person who has been 
transferred from the Public Service or the Post 
Office, as the case may be, to the Railways 
Corporation; or 


(ii) Service in the Railways Corporation 
prior to the date of his last engagement as an 
employee of the Corporation, of any person who, 
during the period of 12 months prior to that date 
was an employee of the Corporation and had been 
so employed for one year or more continuously. 


(2) For the purposes of this section the words "full pay" shall mean 
the payment to which the employee is entitled for ordinary time at his 
classified rate less income tax payable in terms of the Income Tax 
Assessment Act 1957, 


(3) An employee to whom this section applies who is absent from 


duty owing to sickness or injury may be granted leave of absence (in this 
section referred to as sick leave) for the period of his incapacity or such 
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portion thereof as the General Manager may determine. 


(4) (a) Except as otherwise provided in this section pay during 
sick leave may be granted in accordance with the following 


schedule: 
Service : Aggregate Period for Which 
Sick Leave on Pay May be 
Granted During Service 
Up to three months 5 days on full pay 


Over three months and up to 10 days on full pay 
nine months . 


Over six months and up to 21 days on full pay 
nine months 


Over nine months and up to 33 days on full pay 
five years 


Over five years and up to 10 65 days on full pay 
years 
Over ten years and up to twenty 130 days on full pay 
years 
Over twenty years and up to 195 days on full pay 


thirty years 


Over thirty years 261 days on full pay 


SECTION 33 
SPECIAL LEAVE - WITH OR WITHOUT PAY 


(1) Regulation 126 of the New Zealand Railways Corporation (Staff) 
Regulations 1982, makes provisions for the granting of special leave. 
The Regulation covers all types of leave for which no specific provision 
is made in other regulations or in Consolidating Determination 1982. 


(2) Leave without pay. Applications for time off without pay for 
one day or less may be approved by controlling officers provided no 
additional expense to the Corporation is involved by way of providing 
relief staff or by calling upon other employees to work overtime. 


(3) Applications for leave without pay for a period up to, but not 
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exceeding one week (i.e. seven consecutive days) may be approved by 
the Locomotive Supervisor. 


(4) Applications for leave without pay for a period up to, but not 
exceeding one calendar month (i.e. approximately 30 consecutive days) 
may be approved by the District Mechanical Engineer, this officer may 
to such extent as he thinks fit sub-delegate his authority to grant 
leave without pay to such member or members of his own office as may 
be considered more appropriate. 


(5) All applications lodged by employees for leave of absence without 
pay to enable them to undertake employment of any nature whatsoever 
outside the Corporation must be submitted to the General Manager's Office 
for consideration. All applications for leave without pay for a period 

in excess of one calendar month must also be referred to the General 
Manager's office. 


(6) Each application for leave will be dealt with on its own merits, 
but applications may be declined or deferred if there are inadequate 
grounds for granting the leave or if it is inconvenient to allow the 
employee to be absent at the time he selects for his application. 


(7) When an employee applies for a short period of leave without 
pay and it is practicable for him to be released from duty for the period 
requested, the leave will be treated as part-annual leave when the 
employee has ample leave due to him which has been outstanding for 
one complete leave year or more. 


(8) Where an employee applies for leave without pay for a week or 
more and can be released he should be booked off on annual leave if he 
has any due to him and has not been granted permission to accumulate 
two years’ leave. 


SECTION 34 


SUBURBAN RUNNING ALLOWANCE 


(1) Enginedrivers When operating electric $4.410 ( ) 
multiple units and per shift 
electric locomotives in 
the Wellington area. 


(2) Enginedrivers When operating Diesel-electric 
locomotives on suburban 
passenger services in the 


Auckland and Wellington areas.$4.410  ( ) not payable 
per shift in addition 
to bonus 
payments 
(3) Locomotive When actually employed $3.240  ( ) not payable 
Assistants on suburban passenger per shift in addition 
services in the Auckland to bonus 
and Wellington areas. payments. 
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SECTION 35 yD 
SUNDAY DUTY 


Shifts Commencing and 


Finishing on Sunday 


(1) An employee in the General Division who is required to be on 
duty on a Sunday on a shift in which the times of the first booking-on 
and the last booking-off are both on the same Sunday shall be paid at 
double rate for the time on duty. “ 


(2) (a) An employee who is booked on duty on Sunday to. 
perform any duties shall be paid for a minimum of four 
hours at double rate. 


(b) No such employee shall be booked off duty for 
more than one break during his shift, but he may be 
booked off for meals. 


(c) Meal intervals shall not be paid for and no meal 
interval shall exceed one hour. 


(d) Where such employee is booked off for a break 
in a shift at his home station, the time worked may, 
at the discretion of the General Manager, be regarded 
either - 


(i) as one attendance, in which case 
any time (other than meal intervals) in 
excess of four hours in such break shall 
be paid for at double rate; or 


(ii) As two attendances, in which case 
each attendance shall be subject to a 
minimum payment of four hours at double 
rate, and the time during each attendance 
shall, exclusive of meal intervals, be 
booked as continuous. 


(e) No standing-time payment shall be made in respect of 
any such break in a shift. 


Shifts Commencing on Saturday 
and Finishing on Sunday _ 


(3) When an employee is required to work on a Sunday during a shift 
which having commenced on the previous day, finishes on a Sunday, he 
shall be paid at double rate for the time he works on the Sunday. 


Shifts Commencing on Sunday 
and Finishing on Monday 


(4) (a) When an employee is required to work on a Sunday 
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SR 
during a shift which, having (commenced on the Sunday 
finishes on the followimg day, he shall be paid at 
double rate for the time which he works on the Sunday: 
Provided that if any such shift finishes earlier than 
2 a.m. on Monday the total payment for the shift shall 
be not less than four hours at double rate. 


(b) Any such shift which finishes not earlier than 
2 a.m. on Monday shall for the purpose of determining x 
the number of shifts worked in the week, be counted 
as the employee's first ordinary shift for that week. 


G5) When an employee entitled to payment for shift overtimé jis on 
duty on a shift in terms of subclause (a) ot the forgoing clause, the 
time worked on Sunday shall be taken into account for the purpose of 
determining the shift overtime payment (if any) for the portion of the 
shift which falls on the Monday. 


Treatment of Sunday Time for 
Purposes of Overtime, Sixth 
Shift, or Minimum Weekly 
Remuneration 


(6) Time paid for at double rate in accordance with this section 
shall not be taken into account - 


, 
(a) In the computation of overtime, except as 
provided in clause (5) hereof; or 


(b) For thé purpose of determining the number 
of shifts worked in a week, except as provided 
in subclause (4) hereof; or 
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(c) For the purpose of computing the minimum 
weekly remuneration. 


SECTION 36 


TRAIN CREWS BOOKED OFF FOR REST AT FOREIGN 
STATIONS 


(1) Any employee who, during the course of his ordinary train- 
running duties, is booked off duty for rest at a foreign station between 
shifts shall be paid standing-time pay, up to a maximum of eight hours 
for any period exceeding 16 hours during which he is so booked off duty 
between shifts. 


(2) Standing-time pay shall, for all purposes of this section be 
computed at the employee's ordinary rate. 


(3) Standing-time shall not be reckoned in the computation of 
overtime. 
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SECTION 37 > 


travel and to reimbursement of personal e 
actually incurred’ during the journey and for } 
» 


(a) Prior to.the commencement of the journey =s 


Married employee up to two days if 
Unmarried employee one day if necessary . 


(b) After arrival at desination - 


Married Employee) up to seven days 
Unmarried employee) if necessary 


with the proviso that the General Manager Les extend or reduce any su 
period. 


(2) 
provision of sub clause (1) may be granted Riien eee of absence on 
pay as may be considered reasonable by his: ontrollimg officer. i 


(3) An employee who is transferred\in accordance with su Sy 
(1) and (2) is paid at classified rate of pay for « _time, in lieu uae 3 fi 
working time, necessar, ily ogcupied in travelling o ection with —/ j 
the transfer, but not exceeding eight hoy { Ai 


ag fe 
(4) Employees “te foe to meet he of t § E : 4 
Corporation and are/t ereby required t ove the : us@hold, and withe v 
out the production“6 eceipts, be paid an glovanc, in ccordan gaan ith ’ 
the following scalef ~~ : 
(a) Where emp s are required | to<make their own housing 
arrangements in the locality to which’they are transferred 
the sum of $555 ( ) which may be increased by $102 
( ) for each dependent child attending a post primary 
school before and after the date of transfer: or 


(b) Where employees are granted the occupancy of 
housing accommodation owned or controlled by the 
Corporation in the locality to which they are transferred 
the sum of $380 ( ) which may be increased by 

S ( ) for each dependent child attending a post- 
primary school before and after the date oan fer. 


(c) For the purposes of sub clauses (a) dnd’ (b) 
providing the transfer necessitates the employee 

purchasing a change of intermediate sc iform 
because of a dependent child changing intermediate 


f 
% 


aly 
‘ 


schools. 


os s 
(5) In addition ,to any : allowance under the provision~ cf svb 
clause (4) an allowance ey e paid to any employee who sth 


* *e AG 


transfer; 


(b) within 2 ye 
land only) in th “new locality for the employee's own — 
Gentparons or 


(c) within 2 years sells a howe prods (not land onh ‘ 
which the employee owned arid joccupied in the locality from. 2 
which the employee has transferred; gor : : A 


a 


produced of a genuine commitment | © build a house for t 


(d) within 2 years sells land for which evidence is i 
hy 
/ normal and immediate u 


sand ‘sold hot later 
and 


stag allowance payable 
of any land agent fees for s 
shall be:- 


2 


; f fa. 2 
(a) For an employee qualify fying a ie (6): (a)y (b), (c) and (f 


i.e. buys and sells house properties - a full ee) of the 
aggregated costs on sale and } 


das in 
(6) (f), subject to a maxim : 


(b) For an employee qua 
(f), i-e. sells a house prop 


Gi) 


(ii) 
fees subject to an 


(c) Ifthe employee sells ah 


¥ 
} 
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servicy/of an estate agent, advertising costs 
may be refunded subject to a maximum refund of $315. 


(d) For an employee qualifying undey (6) (a), (b), 
andj), who also produces evidence of previously 
owning a house, i.e. builds or purchases an existing 
house - a full refund of legal expenses; for purchasing, 
subject to a maximum refund of $1809. { 


(e) (got an employee qualifying under (6) (a), (d) 


and (f), i.e. sells land only:- . 
(i) A full refund of land agents standard ° 
selling fees subject to a maximum refund of 
$904. 


(ii) A full refund of legal expenses for 
selling subject to a maximum refund of $228. 


(£) For an employee qualifying under (6) (a), (e) and 
(f) who also produces evidence of having previously 
owned a house or land, i.e. buys and sells Jand - a full 
refund of the aggregated costs on sale and purchase, as 
verifiéd in (6) (f), subject to a maximum refund of $1711. 


(g) In respect of clause (6) sub clauses (a) and (c) 
produces a receipt for mortgage repayment penalty 
charges incurred as a result of premature termination 
“ of a mortgage a full refund of penalty charges subject 
é to a maximum refund of $893. 


(7) In any case the General Manager, may at his discretion, extend 
the period of time specified in sub clauses (b), (c), (d) and (e) of clause 
(6) of this section. 


aah oe 


Employees transferred at own ee | 


(8) (a) An employee who is transferred from one locality to another at 
the employee's own request shall be entitled to free travel by 
railway but the employee shall not be entitled to personal expenses 
or any other expenses in connection with the transfer. 


(b) No employee’ who» is transferred from one locality to esate 
at the employee! Ss own request shall be paid for any time lost 
while absent from duty or travelling as a consequence of such 


transfer’. 
\ - 


Finployedstons ‘transfer not entitled to — € > 
travelling, ‘night or hut allowances 


(9) No employee shall be paid travelling, night or hut allowance 
in respect of any time during which the employee is travelling while 
on transfer. 


i 
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SECTION 38 
TRANSPORT TO AND FROM WORK 
(1) Subject to the provision of clause (2) of this section an 


employee located at Auckland, Westfield, Whangarei, Hamilton, 
Tauranga, Mt. Maunganui, Rotorua, Gisborne, Napier, Hastings, 
New Plymouth, Wanganui, Palmerston North, Wellington, Christchurch, 
Timaru, Oamaru, Dunedin, Invercargill or such other locations as 
may be specified by the General Manager, who is engaged on shift 
duties, shall be paid vehicle trip allowance in accordance with the 
following scale: 


Shortest distance by road or street Rate of payment per vehicle 
between employee's residence and trip (note: a vehicle trip 
booking-on place is deemed to be a return trip) 
Allowance 
$ 
Up to and including 2km Nil 
Over 2 km and up to 4 km 0.98 
Over 4 km and up to 6 km 1.42 
Over 6 km and up to 8 km 191 
Over 8 km and up to 10 km a 2.36 
Over 10 km and up to 12 km . Bi8d 
Over 12 km and up to 14 km 3.32 
Over 14 km and up to 16 km Bill 
Over 16 km f 4.03 


(2) (a) The appropriate allowance shall be payable only when the 
employee uses transport which is neither bus nor rail nor 
transport supplied at the Corporation's expense, to travel from 
his residence to his normal booking-on place to commence duty, 
and/or travel from his normal booking-off place to his residence 
after completion of duty, where, between the hours of 5 p.m. and 8 a.m. 
and 30 minutes or longer delay would be involved in: 


(i) waiting for the first scheduled public 
transport home after booking-off or, 


(ii) waiting to book on after using the 


last scheduled public transport on the way 
to work. 
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(b) = (i) Provided that a shift worker employed 
at the locations specified in (1) may not be 
paid an allowance greater than that applying 
to the distance from the point where his 
route to work crosses the city boundary to 
the point where he books on/off. The city 
boundary is determined by the Lands and 
Survey map in each case, except for Auckland, 
Westfield, Wellington, Christchurch and Dunedin 
where the boundary will be determined by the 
General Manager. 


SECTION 39 
TRAVELLING TIME 
(1) Subject to the succeeding provisions of this section, payments 


for travelling time shall be computed at the employee's classified rate, 
except when the employee is booked on duty in an advanced capacity. 
In any such case payment for travelling time shall be computed at the 
classified rate prescribed for the advanced capacity. 


Travelling Time on Sundays, 


Holidays and During Sixth Shifts 


(2) Every employee in the General Division while travelling on 
duty on any Sunday or on any of the holidays specified in section 17 
or during a sixth shift shall, subject to the provisions of clause 4 of 
this section, be paid for travelling time as follows: 


Period when Travelling Time Occurs Rate or Method of Payment 
On Sundays , Double rate 

On any of the holidays Double rate in addition to 
specified in section 17 the ordinary rate payment 


to which the employee may 
be entitled in accordance 
with the provisions of 
subclause (a) of clause 
(7) of section 17. 


During any sixth shift As for time on duty ona 
sixth shift (in accordance 
with clause (5) of section 
18. 


(3) Subject to the provisions of clause (4) of this section, travelling 
time other than on Sundays or on any of the holidays specified in section 
17 or during sixth shifts, shall except as follows be paid for at the 
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employee's classified rate or ordinary rate, as the case may be: 


Class of Employee Period When Travelling Rate or Method 
Occurs of Payment 
Enginedrivers, As for time worked. 


Locomotive assistants, 
guards, travelling as 
passenger to perform 
duty as members of a 
train crew or when 
returning from the 
performance of such 
duty 


Provided that travelling time may be treated as working time in any other 
case where the General Manager deems desirable. 


Maximum Period for Which 
Travelling Time Payable 


(4) (a) Except as provided in the succeeding subclause of 
this clause, no employee shall be paid for more than 
eight hours' travelling time in respect of any day 
(midnight to midnight) or in respect of any journey which 
commences on one day and finishes on the next. 


(b) Payment for travelling time in excess of eight hours 
per day or eight hours per journey shall be made to - 


(i) Any employee who is required to travel 
overnight on a journey exceeding twelve hours 
in duration: Provided that the portions of the 
journey before and after midnight shall be 
treated separately and shall each be subject to 
a maximum payment as for eight hours. 


(c) Nothing herein shall preclude the General Manager 
from granting payment for travelling time in excess of 
eight hours in any one day in any case where he deems 
desirable. 
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SECTION 40 
WAGE RATES 
10.11.81 
$P.H 
Enginedriver Spec. 4 (cc) 8.241 ( ) 
Enginedriver (with Spec. 3 (cb) 8.143 ¢ ) 
Enginedriver's lst Spec. 2 (ca) 8.043 ( ) 
Class Certificate ) 
Spec. 1 (c) 7.944 ( ) 
Grade 1 (5th year) (d) 7.738 (¢ ) 
‘ (4th year) (d) 7.569 ( } 
(3rd year) (d) 7.469 ( ) 
(2nd year) (d) 7.367 ( ) 
(1st year) (d) 7.267 ( ) 
Enginedriver (with 
Enginedriver's 2nd 
Class Certificate) ’ 
Grade 2 (6th year) ° 7.229 ( ) 
(1st 3 years) 7.169 ¢ ) 
Locomotive Assistant (e) 6.590 ( ) 
(with Enginedriver's 
Certificate) (f) 6.464 ( ) 
Locomotive Assistant (5th year), 6.194 ( ) 
(3rd year) - ~ 5.923 ( ) 
(2nd year) 5.756 ( ) 
(1st year) 5.416 ( ) 
Locomotive Trainee (2nd year of adult service) 5.141 (¢ ) 
(1st year of adult service) 5.132 ( ) 
20 years of age 5.132 (¢ ) 
19 years of age 4.439 ( ) 
18 years of age 3.895 ( ) 
17 years of age 3.358 ( ) 
16 years of age 3.019 ( ) 
(ca) Advancement to Enginedriver Special 2 shall be on completion of 


20 years' service as a member of the locomotive running staff and provided 


the enginedriver's work and conduct are satisfactory, refresher courses 
are undertaken as and when required and appropriate written tests 


satisfactorily completed. 


(cb) Advancement of Enginedriver Spec.3 shall be made:- 
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(a) to an enginedriver on the rate applicable to 
Enginedriver Special 2 after he has passed the 
locomotive running supervisory or staff instructor's 
qualifications who has indicated in writing that he 
is prepared to act as and when required as a 
Locomotive Running Supervisor or Staff Instructor 
or, 


(b) to an enginedriver on the rate applicable to 
Enginedriver Special 2 on completion of 30 years' 
service as a member of the Locomotive Running 
Staff, provided the enginedriver's work and 
conduct are satisfactory, refresher courses are 
undertaken as and when required and appropriate 
written tests satisfactorily completed. 


(cc) Advancement to Enginedriver Special 4 shall only be made to an 
enginedriver on the rate applicable to Enginedriver Special 3 who has 
completed 30 years' service as a member of the Locomotive Running Staff 
and who has passed the Locomotive Running Supervisory or Staff 
Instructor's qualifications and has indicated in writing that he his prepared 
to act as and when required as a Locomotive Running Supervisor or Staff 
Instructor. 


(d) Any Enginedriver who - 


(i) Passes the Corporation examination for 
Enginedriver's Second-class Certificate not 
later than the first available examination on 
or about the completion of seven years' 
service; and 


(ii) | Undertakes all acting time as a driver ' 
offered; and 


(iii) Passes the Corporation examination for 
Enginedriver's First-class Certificate at the 
first available examination after completion of 
5,500 hours as an appointed and/or acting 
enginedriver 


shall, on passing the Corporation examination for Enginedriver's First- 
class Certificate, advance to the highest Grade 1 rate for the time being 
paid to any driver who is junior on the classification list. 


(e) Subject to the provisions of sub-paragraph (f) (ii) hereof, no 
locomotive assistant shall be paid at this rate unless the period of service 
since the date of last permanent appointment to the locomotive running 
staff is not less than 15 years, and unless the locomotive assistant has 
passed the Corporation examination for Enginedriver's Second-class 
Certificate. 


(£) (i) Subject to the provisions of sub-paragraph (ii) hereof, 
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no locomotive assistant shall be paid at this rate 
unless the period of service since the date of last 
pern.anent appointment to the locomotive running 
staff is not less than five years thirteen weeks, and 
unless the locomotive assistant has passed the 
Corporation examination for Enginedriver's Second- 
class Certificate. 


(ii) In the case of any locomotive assistant who 
fails to qualify under paragraph (e) or (f)(i) hereof, 
as the case may be, solely by reason of the fact that 
the continuous service since first appointed to the 
locomotive running staff (being not less than 15 
years or seven years, as the case may be) includes 
a period during which the employee was not employed 
as a member of the locomotive running staff, the 
General Manager may at his discretion and subject to 
such conditions as he deems proper, advance such 
locomotive assistant to the rate of pay to which the 
locomotive assistant would be entitled had empl oyment 
as a member of the locomotive running staff been 


continuous. 
SECTION 41 
WORK IN RAIN ALLOWANCE 
(1) Definition For the purposes of this section an employee shall 


be deemed to be working in the rain when in the course of employment the 
employee is required to work out of doors and be exposed to rain or snow 
while it is falling. To qualify for any payment prescribed in this section 
an employee must first be required to work for not less than 10 minutes 
in continuous rain or snow. 


(2) Calculation of Work in the Rain Allowance An employee who is 
required and actually works for not less than 10 minutes in continuous 
rain shall, from the commencement of this qualifying time and subsequent 
time worked in the rain thereafter be paid an hourly allowance equal to 
one third. of the employee's hourly rate: Provided that the allowance shall 
be varied at the same time and to the same extent as the employee's hourly 
rate may be varied from time to time by the application of penalty payments 
on account of night rates, Saturday rates, overtime including sixth shifts, 
Sunday rates and holiday rates: and provided further that where an 
employee qualifies during a shift for such an allowance the minimum time 
which will be deemed to have been worked by an employee in the rain 
shall be 30 minutes for that shift. The difference between the actual 

time worked in the rain of 10 minutes or more but less than 30 minutes, 
shall be calculated at one third of the employee's ordinary time rate for 
that shift. 
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1982 AGREEMENTS 


DISCIPLINARY PENALTIES 


Where a reduction in status and/or pay is imposed for a breach of the 


Rules and Regulations the reduction will be determined on a maximum 
of 40 hours per week. 


(G.M. 05/2897/1 1. 12.82) 
| 
UNIFORM ISSUES - AUGUST 1983 


_ Initial Issue 2 pair trousers q 


3 shirts 
2 jackets 
1 pair shorts 
3 pair socks 


Options November 1984 


Option 1 2 pair trousers 

3 shirts 

1 jacket or 1 jersey 
Option 2 


2 pair shorts 

3 shirts 

3 pair socks 

1 jersey or 1 jacket 


Subsequent Issues 


Option 1 2 pair trousers 
3 shirts 

1 jacket 
Option 2 2 pair shorts 
3 shirts 

3 pair socks 
1 jersey 


One combination overall will be supplied as required but not more 
frequently than once each three years. 


EYESIGHT STANDARD 


Class 6 Road Foreman 


Locomotive Enginedrivers and Locomotive Assistants. 


Uncorrected Vision 


Both eyes open and together: not less than 6/6. 


Each eye: not 
less than 6/24; or 
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Corrected Vision 


Employees examined under Class 6 who fail the uncorrected vision 
standard but have vision in one eye of not less than 6/24uncorrected, 
will not be disqualified provided they are able by the use of glasses 
and/or contact lenses correct their vision to not less than 6/6 in each 
eye. Such employees will be required to wear spectacles and/or 
contact lenses at all times while on duty to operate non-steam 
locomotives only in accordance with the conditions laid down in General 
Manager's memorandum 1914/3017/6 of 5 October 1979 to the Chief 
Mechanical Engineer. 


UNDERPAYMENT OF WAGES 


Manual System: An underpayment would be processed at the same 
office. Where the error has been detected early in the day the 
underpayment may be corrected the same day if the office is able to 
draw money before banking hours cease for the day or, alternatively, 

if sufficient money was on hand. Should advice of the underpayment 

be received later in the day corrective action would be taken the 
following day. 7 


Mechanised System - Direct Credit: Advice of a significant 
underpayment from a Locomotive Supervisor's Office to DPC Wellington 
would see the underpayment processed through the computer the same 
day. The payment would enter the banking system the same day and 
would be available that day in the case of the Post Office and the 
following day for other banking institutions. 


Corrections for employees receiving their wages in cash either through 

the DPC system or the manual system considered to be urgent can be 

arranged by the Locomotive Supervisor's Office advising Finance and | 
Accounts full details of the situation. The appropriate officer can 

then telegraph the employee's local office to make payment accordingly. 
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